Divinely Designed By God Part 4

1 Peter 2:9,
1. The Kingdom of God is about a people living with one common calling and purpose for one living Lord.
2. The Kingdom of God is the body of Christ comprised of people who are different from each other but are
interconnected with one another
3. The Kingdom of God is the body of Christ with expectations by God to work together in unity, harmony and in

one mind serving Him.
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BIBLICAL f THEOLOGICAL FOUNDATION
Knowing God in the power of His Spirit and understanding who we are

individually in Christ and corporately as His Church.
Eph 1:1 - 3:21

5. God never intended for people in the body of Christ to compete against each other but to complement and support
one another in ministry.

6. God designed us each different with a need for others in order to live and do ministry.

7. God gives to other people the skills, abilities, temperaments and personalities that are invaluable to us so that we
have to work together as a team in order to complete God’s assignment for our lives.

8. 1 Cor. 12:12-27

A Each Member Is Indispensable

B. Each Member Is Interdependent



C. Each Member Is Interconnected

9. Eph. 4:15, 16

10. Fitting people into right positions is instrumental in developing a strong administration / team.

11. Working As A Team
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12. D
CORE NEEDS - Meaning and Significance,
STRESSORS - Insincerity, Betrayal, Lack of Integrity
WHEN STRESSED - Disassociates, Denial
ANTIDOTES FOR STRESS - Affirmation, Nurturing from Self and Others, New “Quests"

I

CORE NEEDS - Freedom to Act on Needs of the Moment, Ability to Make an Impact

STRESSORS - Constraint, Boredom, Not Needed / Wanted

WHEN STRESSED - Retaliates, Becomes Reckless

ANTIDOTES FOR STRESS - Finding Options, New Attention, New Ways to Impact, New Activities

S

CORE NEEDS - Mastery, Self-Control

STRESSORS - Powerlessness, Incompetence, Lack of Knowledge

WHEN STRESSED - Obsesses, Loses focus

ANTIDOTES FOR STRESS - Reconfirmation of Competence and Knowledge, A New Project



13.

C

CORE NEEDS - Being apart, connected, Responsibility

STRESSORS - Abandonment. Insubordination, Lack of Belonging

WHEN STRESSED - Complains, Becomes “Sick, Tired, Sorry, Worried”

ANTIDOTES FOR STRESS - Inclusion in News and Activities, Appreciation, New connection

Joining a ministry, team or committee...

Back of Mind Concerns
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14. Often, introverts, say they’re not good at team-work. We can all be effective role players once we know how to
capitalize on our ...
15. Extraverts don’t own the body. They are able to initiate conversation and action more easily and often more
confident in roles where they don’t know a lot of people.
16. It is what you do to support the overall mission of the team that will set you apart to be a real team player.

17. We need to learn to love and accept ourselves and do the same for others.

w  Ways You Can Demonstrate Adaplability With Others

Listen more

Focus on people

Be more flexible

Be more supportive

Bewarmer

Be moreopen
Be patient

- Explain “W hy”

u afe" Beless controlling D

Slow dow n
Controlemotions
Evaluate activities
Follow -through

Listen more

Focuson details/facts
Focuson results
Be less impulsive

Be more open/ C
flexible
Trustyour intuition
Respond quicker
Be more optim istic
Be less fact oriented
Take more risks
Develop relationships
Look ahead

Face confrontation
Be more decisive
Learn to say “no”
Initiate more
Increase pace
Be more direct
Be less sensitive
Focus more on the task



19. Acts 15:36-40 / Contention
Acts 16:16 - 24 / New Ministry Team

A Good that came out of Adversity
B. There are three responses in this story that demonstrate how God takes a team and brings successful
ministry out adversity

20. Paul’s Response (16:25)
A Walked In Unity — “Paul and Silas”

B. Walked In Victory “praying and singing”
C. Walked in Evangelism — “prisoners listening”

21. God’s Response(16:26)

A God moves visibly to demonstrate His  power to the world.
B. God delivers and sets us free from enemy’s attacks
C. God moves in such a way that demonstrates He is Almighty.

22. World’s Response (16:27-29)
Our life’s experiences open doors for us to minister to those around us.
A. Note World’s Actions

1. Fear — (27)
2. Searching — (29a)
3. Brokenness — (29b)
4. Hunger — (30a)
B. Note Paul and Silas’s Actions
1. Comfort — (28) / instead of revenge
2. Communication — (31) How, Who, Hope
3. Explanation — (32)

23. World’s New Actions
As a result of Paul and Silas allowing God to work in their lives as a team, adversity was turned into deliverance and
salvation.

A Ministry — 33

B. Fellowship — 34a

C. Joy — 34b

24. One of the major diseases affecting the Body of Christ today is what | call spiritual leprosy.

25. This is what happens when the members of the Body of Christ become infected by spiritual leprosy. We become
unable to sense what is occurring in the lives of the other members of the body.



