
Divinely Designed By God Part 4 
1 Peter 2:9, 

 
1. The Kingdom of God is about a people living with one common calling and purpose for one living Lord.   
 
2. The Kingdom of God is the body of Christ comprised of people who are different from each other but are 
interconnected with one another 
 
3. The Kingdom of God is the body of Christ with expectations by God to work together in unity, harmony and in 
one mind serving Him. 
 
4.  
 
Healthy Church Model

 
 
5. God never intended for people in the body of Christ to compete against each other but to complement and support 
one another in ministry. 
 
6. God designed us each different with a need for others in order to live and do ministry. 
 
7. God gives to other people the skills, abilities, temperaments and personalities that are invaluable to us so that we 
have to work together as a team in order to complete God’s assignment for our lives. 
 
8. 1 Cor. 12:12-27 
 

A. Each Member Is Indispensable 
 
 
 
 

B. Each Member Is Interdependent 
 



C. Each Member Is Interconnected 
 
 
 
 
9. Eph. 4:15, 16 
 
 
10. Fitting people into right positions is instrumental in developing a strong administration / team. 
 
11. Working As A Team 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
12. D 
 CORE NEEDS - Meaning and Significance, 

STRESSORS - Insincerity, Betrayal, Lack of Integrity  
WHEN STRESSED – Disassociates, Denial 
ANTIDOTES FOR STRESS - Affirmation, Nurturing from Self and Others, New “Quests" 
 
I 
CORE NEEDS - Freedom to Act on Needs of the Moment, Ability to Make an Impact  
STRESSORS - Constraint, Boredom, Not Needed / Wanted  
WHEN STRESSED - Retaliates, Becomes Reckless  
ANTIDOTES FOR STRESS - Finding Options, New Attention, New Ways to Impact, New Activities 
 
S 
CORE NEEDS - Mastery, Self-Control  
STRESSORS - Powerlessness, Incompetence, Lack of Knowledge  
WHEN STRESSED - Obsesses, Loses focus  
ANTIDOTES FOR STRESS - Reconfirmation of Competence and Knowledge, A New Project 

Hig h Co nt r o l
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Car ing



C 
CORE NEEDS - Being apart, connected,  Responsibility  
STRESSORS - Abandonment. Insubordination, Lack of Belonging  
WHEN STRESSED - Complains, Becomes “Sick, Tired, Sorry, Worried”  
ANTIDOTES FOR STRESS - Inclusion in News and Activities, Appreciation, New connection 

 
13. Joining a ministry, team or committee… 
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Sa nguineC holer ic

M elan choly P hlegm atic

Driver Expressive

Analytical Am iable

• Do I ca re about our 
church?

• Do  I have a 
m eaningfu l ro le in th is 

team ?
• Can I rela te to  these 

people?

• Is there             
r oom  in th is         
team  for m e to   
m ake an  im pact?
• W ill I have the 
freedom  to act as I 
see fit?
• W hat’s in  it for 
e veryone to be o n 
th is team ?

• W hat will I be 
responsible fo r?

• Do I ha ve a  p la ce in  
th is team ? 

• W ill these team  
m embers do their 

part?

• Is there room  for 
m y area  o f expertise?
• Do I have the 
c om petence 
r equ ired?
• Are these peop le 
c om petent?

Ba ck of M ind Concerns
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Sa ngu ineC ho ler ic

M elan cho ly P h leg m at ic

D river E xp ress ive

A nalytica l A m iable

• A re p eople  w ell 
in tentio ned ?                     

* W il l peop le 
coop erate?

• Is  th ere  a sen se of 
goo d will?

• Is there  anyth in g 
for m e to do  here?
• Is this  going to b e a 
w aste of tim e o r 
b oring?

• Do  w e h ave th e 
peo ple an d  tools  w e 

n eed to b e su ccessfu l?
• W ill we b e a  team  

lo ng  en ou gh to  m a ke 
i t worthw hile?

• H o w  do es w h at  
w e’re d oin g fit  in to  
th e sch em e of thin gs?
• Is this  well-th ou gh t-
o ut?

B u y  In  Q u estio n s



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
14. Often, introverts, say they’re not good at team-work. We can all be effective role players once we know how to 
capitalize on our … 
 
 
 
15. Extraverts don’t own the body. They are able to initiate conversation and action more easily and often more 
confident in roles where they don’t know a lot of people. 
 
16. It is what you do to support the overall mission of the team that will set you apart to be a real team player. 
 
 
17. We need to learn to love and accept ourselves and do the same for others.   
 
 
18. 
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S a n g u in eC h o le r ic

M e la n c h o ly P h le g m a t ic

D r iv e r E x p re s s iv e

A n a ly t ic a l A m ia b le

• T a k e  t im e  t o  g e t  t o  
k n o w  e a c h  o t h e r .

• D e f in e  a  p u r p o s e  
th a t  h a s  m e a n in g .

• R e c o g n iz e  a n d  
a f fir m  u n iq u e  ta l e n ts .

• P r o v i d e    
o p p o r t u n ity  f o r  
s k illf u l p e r fo r m a n c e  
a n d  fr e e d o m  o f 
a c ti o n .
• G e t  st a r t e d  q u ic k ly .
• S e t  b o u n d a r ie s  a n d  
p a r a m et e r s  e a r l y .

• C la r i fy  r o l e s .
• D e f in e  a  s tr u c tu r e  

f o r  fo r m i n g  t h e  te a m .
• P r o v id e  tim e  

f ra m e s.

• S h a r e  m e m b e r s ’
k n o w le d g e  a n d  
e x p e r t is e .
• D e f in e  t h e  g o a l.
• G i v e  a  r a tio n a le  fo r  
a n y  p r e s c r ib e d  
p r o c e s s e s .

N e e d s  f r o m  L e a d e r  o f  T e a m
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L is t e n  m o r e
F o c u s  o n  p e o p l e
B e  m o r e  f l e x i b l e

B e  m o r e  s u p p o r t i v e
B e  w a r m e r  

B e  m o r e  o p e n
B e  p a t i e n t

E x p l a in  “ W h y ”
B e  l e s s  c o n t r o l l in g

S l o w  d o w n
C o n t r o l  e m o t i o n s

E v a lu a t e  a c t i v i t i e s
F o l l o w - t h r o u g h

L i s t e n  m o r e
F o c u s  o n  d e t a i l s / f a c t s

F o c u s  o n  r e s u l t s
B e  l e s s  im p u l s i v e

F a c e  c o n f r o n t a t i o n
B e  m o r e  d e c i s iv e

L e a r n  t o  s a y  “ n o ”
I n i t ia t e  m o r e
I n c r e a s e  p a c e

B e  m o r e  d ir e c t
B e  l e s s  s e n s i t iv e

F o c u s  m o r e  o n  t h e  t a s k

B e  m o r e  o p e n  /  
f l e x ib l e

T r u s t  y o u r  in t u i t i o n
R e s p o n d  q u i c k e r

B e  m o r e  o p t i m is t ic
B e  l e s s  f a c t  o r ie n t e d

T a k e  m o r e  r i s k s
D e v e l o p  r e l a t i o n s h ip s

L o o k  a h e a d



19. Acts 15:36-40 / Contention 
Acts 16:16 - 24  / New Ministry Team 
 

 A. Good that came out of Adversity 
 B. There are three responses in this story that demonstrate how God takes a team and brings successful 
ministry out adversity 
 
20. Paul’s Response (16:25)  
  A. Walked In Unity – “Paul and Silas” 
 
  B. Walked In Victory  “praying and singing” 
 
  C. Walked in Evangelism – “prisoners listening” 
 
21. God’s Response (16:26) 
  A. God moves visibly to demonstrate His  power to the world. 
 
  B. God delivers and sets us free from enemy’s attacks 
 
  C. God moves in such a way that  demonstrates He is Almighty. 
 
22. World’s Response (16:27-29) 
 Our life’s experiences open doors for us to minister to those around us. 
  A. Note World’s Actions 
   1. Fear – (27) 
   2. Searching – (29a) 
   3. Brokenness – (29b) 
   4. Hunger – (30a) 
 
  B. Note Paul and Silas’s Actions 
   1. Comfort – (28) / instead of revenge 
   2. Communication – (31)    How, Who, Hope 
   3. Explanation – (32) 
 
23. World’s New Actions 
As a result of Paul and Silas allowing God to work in their lives as a team, adversity was turned into deliverance and 
salvation. 
  A. Ministry – 33 
 
  B. Fellowship – 34a 
 
  C. Joy – 34b 
 
24. One of the major diseases affecting the Body of Christ today is what I call spiritual leprosy. 
 
 
 
25. This is what happens when the members of the Body of Christ become infected by spiritual leprosy. We become 
unable to sense what is occurring in the lives of the other members of the body. 
 


